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The History of Black Weathermen Presented by AccuWeather:
These trailblazers were America's 1st Black meteorologists

MEMPHIS — The University of
Memphis’ Herff College of Engi-
neering recently received
Bronze-level recognition from
the American Society for Engi-
neering Education (ASEE) Di-
versity Recognition Program,
currently the highest level of
recognition available from the

AccuWeather Global Weather
Center – February 5, 2021 –
During World War II, at a time
when people of color were break-
ing into military areas and roles
previously denied to them, a
group of African-American
United States Army Air Corps
servicemen became what were
likely the first Black meteorolo-
gists.
Leaders of the Army Air Forces
were hesitant to utilize African
Americans in the period of mili-

tary buildup leading up to the
war, as Air Corps officers lacked
confidence in their flying abili-
ties.
“During the 1940s, there had
been so much resistance against
African Americans being in the
Air Force, at first,” said Dr.

Molefi Asante, author of
African-American History: A
Journey of Liberation and the
African-American People, and
professor and chair of Temple
University’s Department of Afri-
cology and African-American
Studies.
Pressure put on the War Depart-
ment from Black organizations
led to the department pressing
the Air Corps, resulting in the
Army Air Forces opening up
their units to Black members.
Throughout the war, there was a
gradual increase in the accept-
ance of African-American peo-
ple into the Army Air Forces, and
“at the end of 1942, there were
thousands of Black soldiers,
whereas there were none the pre-
vious year,” and their numbers
increased to more than 145,000
by June 1944 in a force of more
than 2 million men, according to
author Alan Osur.
In 1939, President Franklin Roo-
sevelt authorized the nationwide
Civilian Pilot Training Program
(CPTP), which allowed college-
aged students to learn the intrica-
cies of aviation. Roosevelt
authorized the program to accept
Black students who then trained
at historically Black colleges and
institutions, according to the Na-
tional Park Service.
The military remained racially
segregated during the war. While

the training of African Ameri-
cans to fill enlisted observer and
forecaster roles began in March
of 1941 at Chanute Field, Illi-
nois, according to the Air Force
Weather History Office, Black
pilots eventually received basic
training at Tuskegee Field in Al-
abama.
The air and crew personnel asso-
ciated with the Army Air Forces’
Black flying units were called
the Tuskegee Airmen. The group
comprised the first Black pilots
to fight for the U.S. during the
Second World War.
The Tuskegee Weather Detach-
ment, made up of 15 men,
formed on March 21, 1942, orig-
inally organized as part of the
Tuskegee Army Flying School,
according to the American Insti-
tute of Physics.

Tuskegee was chosen for Black
military pilot training in part be-
cause the Tuskegee Institute had
already begun training African-
American civilian pilots, accord-
ing to TuskegeeAirmen.org.
Also, "the region had more days
of good flying weather than
many other parts of the country,
and the area already had a segre-
gated environment, which was
consistent with the segregated
training."
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Lt. John Willis briefs a B-25 aircrew before a mission in the summer of 1945. More than 50 African Americans served
as weather forecasters and observers, while more than 10 served as meteorological aviation officers during World War
II. (Photo/United States Air Force, 557th Weather Wing)

Tuskegee was chosen for
Black military pilot training
in part because the Tuskegee
Institute had already begun
training African-American
civilian pilots, according to
TuskegeeAirmen.org. 

“During the 1940s, there had
been so much resistance
against African Americans
being in the Air Force, at
first,” said Dr. Molefi Asante,
author of African-American
History: A Journey of Liber-
ation and the African-Ameri-
can People, and professor
and chair of Temple Univer-
sity’s Department of Africol-
ogy and African-American
Studies.

The Tuskegee Weather Detachment was formed on March 21, 1942. The Detachment was comprised of 15 men who were
originally organized as part of the Tuskegee Army Flying School, according to the American Institute of Physics..Here
these Black pioneers are captured in time as they stand proudly making American History and showcasing Black math-
ematicians and scientists.  (Photo/United States Air Force)

documented as the most accurate
source of weather forecasts and
warnings in the world, has saved
tens of thousands of lives, pre-
vented hundreds of thousands of
injuries and tens of billions of
dollars in property damage. With
global headquarters in State Col-
lege, PA and other offices around
the world, AccuWeather serves
more than 1.5 billion people

daily to help them plan their lives
and get more out of their day
through digital media properties,
such as AccuWeather.com and
mobile, as well as radio, televi-
sion, newspapers, and the na-
tional 24/7 AccuWeather
Network channel. Additionally,
AccuWeather produces and dis-
tributes news, weather content,
and video for more than 180,000
third-party websites.
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UofM Herff College of Engineering receives the prestigious American
Society for Engineering Education  National Award for diversity efforts 

program.  
According to the ASEE, the
Bronze-level recognition means
that a school is among the na-
tion’s leaders in inclusive excel-
lence. 
“The Herff College of Engineer-
ing is dedicated to fostering and
supporting a diverse and inclu-
sive student community, and we
are honored that our leadership

in this vital area has been ac-
knowledged by the ASEE
Bronze Award for Diversity,”
said Rick Sweigard, dean of the
Herff College of Engineering.
“We still have much work to do,
but we are moving in the right di-
rection to ensure that all feel wel-
come as we prepare our students
for an increasingly complex
world.” 
In 2017, Sweigard was one of the
220 signatories of the ASEE
Deans Diversity Pledge, which
committed the colleges to devel-
oping a diversity plan and creat-
ing at least one activity
associated with K-12 or commu-
nity colleges. The Herff College

Diversity Strategic Plan aims to
enhance the diversity of stu-
dents, staff and faculty in the
college and promote a culture of
inclusiveness. 
The Diversity Recognition Pro-
gram was created by the Ameri-
can Society of Engineering
Education to publicly recognize
those engineering and engineer-
ing technology colleges that
make significant, measurable
progress in increasing diversity,
inclusion and degree attainment
outcomes of their programs.  
The honor is given to colleges
that sign the ASEE Deans Diver-
sity Pledge, build the infrastruc-
ture to support diverse

populations, have at least one K-
12 or community college
pipeline activity and commit to
a diversity and inclusion plan
that includes measurable goals.
The program has plans to award
“Silver” and “Gold” status in the
future, but universities must first
receive “Bronze recognition,”
which is valid for three years and
is renewable. 
“As many engineers know, di-
versity enriches community, en-
hances learning and magnifies
the ability to innovate,” said Dr.
Stephanie Ivey, associate dean
for research at the Herff College
of Engineering. “Here at Herff,
our faculty are constantly seek-
ing ways to open paths for
women and underrepresented
minorities in engineering. This
award is representative of the ef-
forts that our faculty put forward
that is often unrecognized.” 
Key programs at Herff that fos-
ter diversity and inclusion in-
clude the Tennessee Louis
Stokes’ Alliance for Minority
Participation (TLSAMP), Girls
Experiencing Engineering
(GEE), an Engineering Living-
Learning Community for under-

“The Herff College of Engi-
neering is dedicated to foster-
ing and supporting a diverse
and inclusive student commu-
nity, and we are honored that
our leadership in this vital
area has been acknowledged
by the ASEE Bronze Award
for Diversity,” said Rick
Sweigard, dean of the Herff
College of Engineering. 

graduate women engineering
students and active student or-
ganizations including the Soci-
ety of Women Engineers (SWE)
and the National Society of
Black Engineers (NSBE). 
About the American Society of
Engineering Education 
The American Society of Engi-
neering Education, founded in
1893, is a nonprofit organization
of individuals and institutions
committed to furthering educa-
tion in engineering and engineer-
ing technology. To learn more
about the ASEE Diversity
Recognition program visit
https://diversityrecognition.asee.
org/. 

“As many engineers know,
diversity enriches community,
enhances learning and mag-
nifies the ability to innovate,”
said Dr. Stephanie Ivey, asso-
ciate dean for research at the
Herff College of Engineering.  
“...[O]ur faculty are con-
stantly seeking ways to open
paths for women and under-
represented minorities in en-
gineering...”

Do You Know This
About Black History?

Rust College in Holly Springs,
Mississippi and Morgan State
College in Baltimore, Maryland
were founded by the Methodist
Episcopal Church; and Fisk Uni-
versity in Nashville, Tennessee
was founded by the American
Missionary Association. All
three were founded in 1866,
making them among the oldest
Historical Black Colleges and
Universities (HBCUs).

Do You Know This About
Black History?

Sigma Gamma Rho is
founded in 1922 in Indi-
anapolis, Indiana.


